Advertisement No.: DRDO/GTRE/HRD/Consultants/001/2026-27

Government of India
&1 HAT
Ministry of Defence
Y& IeTHYTeT U fasrer HaraeT (S13mEha)
Defence Research & Development Organisation (DRDO)
T ETSTFT ITHYTT TATIA, STe[T-560 093
GAS TURBINE RESEARCH ESTABLISHMENT,
ﬁﬂﬂ;ﬁ/ BENGALURU-560 093
f=1 / Dated : 06 - Oct -2026
SIHRA3N $T ATAIST YT THIAA FT faaAT : 09- HFTa-
2026 Date of Publication on DRDO Website : 09- Oct-2026
TG YTCd Fa 1 HTAH TG 29- HFea-2026
Last Date for Receipt of Applications : 29- Oct-2026
(21 &=t & 3TARTT F WY with 21 days closing

duration)

T F TR R RaTfagd Fwr) FARAT FY HEHTE, Sres & Feamar F w0 A Fgflea
Engagement of Retired Government Employees as 'Consultant’ in GTRE, Bengaluru on contract basis
1. SHREEHENENRE, de EHRATTT FHR/NTHY/ERIT Al & Farfeidd HATRAT § et JHET
AT B, [ g THR & HAFrerdi/fasmel # 1 e 1 gAqied IqHa §, S 9 ¥ Fafd {fdse erdf
(SI3IHR) & TR HehlToldh T & MU TR HAEHR & F H H1I FA FI Ie[3d WA &1 Fefod

fdaRoT T arer fArrgaR 8-

DRDO/GTRE invites applications from Retired employees from Central Government/State
Government/PSU/Autonomous Bodies having considerable experience of functioning in Central
Government Ministries/Departments for engagement as Consultant on short term contract basis as per
Post Specific Terms of Reference (TOR). The relevant details and eligibility criteria are given below.

2. 3GTehdl & IR H Tfeyca faavoTr / Brief Description about the Requirement:-

el Jarfaga EINI (W3 Y regaer rafer
dree Fis | sREd a0 el Sierrer o
Post Code =T TR Category | 1o / Term of Contract duration /

Ref :
No. of Pay Level of eference) period

Posts Retired official

Location
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Advertisement No.: DRDO/GTRE/HRD/Consultants/001/2026-27

2026/GTRE/338 | 01 |Jgereay-12 | aaelidy | 3felciastsr/ Th gogaﬁaﬂv JereE
. . Enclosed HATACST & 38R Bengaluru
Pay Level -12 Technical — ﬁwzﬂﬁr
Annexure | One (01) year and
extendable as per
norms
2026/GTRE/339 | 01 | Paylevel-11 | gacfidhy |3eloldsteh / U (01) a¥ 3R dorere
Technical EDCIOSEd Sl S Bengaluru
HeTdetah | faEar g
Annexure |l One (01) year and
extendable as per
norms
2026/GTRE/340 | 01 | QAI¥R-6 | UMM | iefcidstar / T (01) a¥ 3R Serers
Pay Level -6 3R Gag Enclosed m*w Benga¢l\uru
Admin & [@eres il faEar g
Allied Annexure lll One (01) year and
extendable as per
norms

a.

apo

f.

Tl ATACS / Eligibility Criteria:

HTAEH, St g / VT TIHRIT, I A 3TshaAT, FarId T, faeafdearedr, aaR &
3R.US.SY Harel ¥ QarfAga gu § 3R e fow 3dest Y @ § 39 Tfaen & &
FIHABIST & [T SHTETRD Aol 2T G 3e[oid e &7 (Fesf: Herrdora SN
3TAR S 87 S &) |

The applicants, who have retired from Central / State Govts, PSUs, Autonomous Bodies,
Universities, Govt. R&D Organizations and possessing practical knowledge, adequate
experience in the field relevant to the functioning for which applying (as per annexed TOR as
applicable refers).

SIS o HTY R el hl HeJ$Td TG dTel ATl bl Tt/ g e & GRTeT adraar
STaetT|

Persons possessing experience of having worked with DRDO would be accorded preference

during selection/appointment.
39 FRIET H TS T TR F AT A6 T g g TaTATaS 8T T & 1Y JHTdT
FuvoT (FITES 3R ffad gt aur IREaRe sierer fod fhar gr
Possessing effective communication (both oral and written) and interpersonal skills with a
strong flair for in-depth examination of his/her areas of work.
37Tdee & YT SE19T AT Repis gleTr AT
The applicant must have had unblemished Service Record.
h1$ 3 AaTfge THRY HAURT TATGHR o § H ATl oh fIT AT w7¢T gram 57 oieh foh
S JaTAghY 3R TR & w9 & gl & 9 Uge (15) Rt #7137
No retired Government Servant shall be eligible for appointment as a Consultant unless there
is a gap of fifteen (15) days between his/her retirement and appointment as consultant.

3TdEeh &l ST TR fAaiRe adet TR W Aar=Aga g @nfzul

The applicant must have retired at prescribed PAY LEVEL as mentioned above.

4. 3G WAT: 3Tdest rod it i 3ifaa Tl &l 31mdeen T 3rfererce 3y WA 63 a¥ & ifereh oIgt

Age Limit: The maximum age limit of the applicant shall not be more than 63 years as on the closing date
for receipt of the application.
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5. ﬁ'«gﬁﬂ' &Y 9f$haT / Procedure for Appointment:-

a. 3ifaw fafd g grcd 3macaT Hr Her IrEdr AIgs 3R ABNHR A qfd F Heau A, ey
mﬁmﬁﬁaﬁﬁmmm’mﬂ/maﬁrml deueeTd, U faftad afed
Shifeer IfAfa arFar AEs, MEeTSRA (EBN3R), STTEIR geuE 3R g&9faq
feenfadalt st earer A T@d §U 3FHIGART T IUFFAT FT 3HTeholel Hlet IR ITAcH H
QIe-foree e & fT T ST HEN |

The applications received by the Closing Date shall be preliminarily scrutinized /examined,
as regards fulfillment of Basic Eligibility Criteria and the TOR, by a locally-constituted
Committee. Subsequently, a duly-constituted Screening Committee shall scrutinize the
applications to assess the suitability of the candidates and short-list the applicants, keeping in
view the eligibility criteria, requirements (TOR), GFR provisions and the relevant Guidelines.

b. el g & enfAe 3eiqart dfgd [Agfed & fov Eshiflsr afAfd qarT seRifad ake-
a’r{ﬁaara-g(oa) LI o folT qer gramm|
The merit-wise panel recommended by the Screening Committee for appointment, including
wait-listed candidates, shall be valid for six (06) months.

c. fAgFd-yEdm, ﬁ'&ﬁﬁlﬁ%ﬁaﬂaﬂ?%lﬁ enfAer g, Thifaer afAfa & RAmivet «w
TETH TIRIARY T 3101HIG01 ITCl Y & TG h1Heh Mo, SRS HEATT SanT
[GRIERETSIEACIN T ST
The Offer of Appointment, containing the Terms & Conditions of engagement, shall be issued
by the Directorate of Personnel, DRDO HQ after obtaining the approval of the Competent
Authority on the recommendations of the Screening Committee.

d. fAgfFa-sedTa 9Ted glet T, TellghR i fraafaid eFdrdst TEdd e gl -

On receipt of the ‘Offer of Appointment’, the ‘Consultant’ shall be required to submit the
following documents:-

(i) TgATaIT
Letter of Consent
(i) 3TeIeTer HHSNAT
Contract Agreement
(iii) 3T9ehed GHESIAT

Non-Disclosure Agreement

(iv) Torgferd-seara & fafea et 31K erdf & weliepfar & forw ven areie |
An undertaking towards acceptance of the Terms & Conditions contained in the Offer of
Appointment.

e. 3SY AT F Avufed aar ¥ g, [AAFar STy gefid erarde s ddia,
RafercaT Rieaie STHTOT O, T TeaTaeT 317 & Feaet 1 - forgferet aafaferat i g
LT |

Before the Contract Agreement is executed, the employing office shall carry-out the pre-
appointment activities of verification of relevant documents like PPO, Medical Fitness
Certificate, Police Verification, etc.

f. =i 3FAIGAR &I USHIR SR & AT (FHHAT & 3TAR) 500 / 9 & I=AR—¥w
FFY U I 3T HHASA 3R 35ehest FASIA I FEATER e hl JTaeTehal g1aN |
The selected candldate shall be required to sign the Contract Agreement and Non- Disclosure
Agreement on a Non-Judicial Stamp Paper of Rs. 500/- with the employing office (as per
proforma).

6. TR i ey arer e 3 k-

Terms & Conditions governing the Engagement:-
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TGN S8 AT Tolaol A T eait (E3NR) & TR Hetdeteh- |, 11 3R 11l (SHET 1] 8)
Y (311) / FI (31T) FT I FHLM|

The “Consultant’ shall perform the job(s)/task(s) as per the Terms of Reference (TOR) enclosed
herewith at ANNEXURE- I, Il & Il (as applicable) .

Teh QaTioige AXhRT TR hl HeTEehR o & H G fFe T TeRISTIR o AHA o &9 H 61
HIAT SATTT |

The engagement of a retired Government servant as ‘Consultant’ shall not be construed as a
case of ‘re-employment’.

HoTgen Terdll 8f Jenfolen, hiofeit AT ity Qrfebel ohT SrYaT 76T ahiarT |

The ‘Consultant’ shall not exercise any statutory, legal or financial power(s).

elgehR & &9 H fagfaa fafirse & / it & fore sreard (AR-3nfafien) gefa S g,
3 TATEHR SR & T1r e & Foad ofr mﬂ/nm/mam/ﬁuﬁ-cﬁww F gHheR
sTel giaT|

The appointment as ‘Consultant’ shall be of a temporary (non-official) nature against the
specific  job(s), and the ‘Consultant’” shall not be entitled for any
benefit/compensation/absorption/regularization of service with DRDO.

HTEHhR o &9 A Ao Y& A [@gfFa S g & shdel T (1) a¥ &I Hidereds afr &
forw graf, aawﬁ:s%amaml

The engagement as ‘Consultant’ shall be initially for the contractual duration of one (1) year
onIy (from the date of engagement), unless extended.

frgerd Femgshr, fohely of aerel A, fohell off e & @l il g Tl I A1 Fellg 16T &,
wrwwlzwﬁmmugﬁr/amaﬁ$%ﬁ$ma 3R = & ag gfagcA®
3rTET T ot & gAY F aET ReaY o IRy & e @l sad 3rerar, 3TTaET &
B U FAHt & TASUEHT & R, 98 3cel gl ATl R Tuy (IR FS @) Y AN
M 3 U T off AT IR HeTg ¢t / JTfad et | S|

The ‘Consultant’ appointed shall, in no case, represent or give opinion or advice to others in any
manner which is adverse to the interests of the Ministry of Defence/Department of Defence
R&D/DRDO, nor will he/she indulge in any activity outside the terms of the contractual
assignment. Further, in the course of execution of his/her duties under the contract, he/she
shall declare the arising ‘conflict(s) of interest’ (if any) and shall refrain from
advising/influencing on any such matters.

TolgahR, fhar 9 aRTEafaT &, 3reaet SRRER/aia 38 (IR U 3 & 39 3T &
fafRrse qd JreATeeT & foem fohal oft afavefar voi/aguaia votel a1 fondly cafFd/aear &
1Y 3T 3R SATABRY ATSAT 78T BT |

The ‘Consultant’ shall, under no circumstances, share data and information with any bilateral
agency/multilateral agency or with any person/institution without the specific prior approval of
the Chairman DRDO / Secretary DD (R&D) to that effect.

HTEhR, ITETET RS ATIT SISt (IR TS ) 7 fAfASe g 1ejdieat wred fohu o,
39 IR 3TAGAHC o GRIeT o ST, FAYe HR ST & TR w1 fhdr off o
T YRITAT TeT 3|

The ‘Consultant’ shall not publish any article based on the data, inputs & information obtained

during the course of his/her official assignment, without obtaining specific prior approval of the
Chairman DRDO / Secretary DD (R&D).

ser 3R feforataed & digfes duer #fUeR (FSWIR) Hae ARSI H 3ded YR
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Eﬁl’l The Intellectual Property Rights (IPR) of the data & deliverables shall be the exclusive
property of DRDO only.

HTGPR I ety T FAMC rar A seTad Sy gled § ugel, S 8 uge g,
3BT & Repis T qN@?f SY3TRET3T ! JIG=AT R The ‘Consultant’ shall hand-over the

entire set of records of the assignment to DRDO before expiry of the contract and before
release of the final payment, whichever is earlier.

afg e AT 7T HRi/ERT S fAvaried e/ faee wie #7 fawe Tar g a1 Jaika
H13eYe I qureaar & f@derdl HRTe HJse 78 ¢ AT HlghR ol HeTRa H#77-
3TTEET T UTelel oTE1 fohaT STl § AT IS HellgehR SATTERT 3R Feafersar # el ar$ Sl
¢ A H O IS Ui 915 STl &, 31t Tl off §AT 9 IS SRoT dw
HETH TITRT SaRT Th (1) Hcg 1 qd TG FEal Gl 1egeer st FATST foham ST

FhT &

If the ‘Consultant’ fails to perform/address the assigned jobs/tasks or if the quality of the
delivered output is not to the satisfaction of the employing office or if the laid- down time-
schedule is not adhered to by the ‘Consultant’ or if the ‘Consultant’ is found lacking in honesty

& integrity or is unauthorised absent from work, or at any time without assigning any reason,
the contract entered into may be terminated by the Competent Authority, by giving a prior
written notice of one (1) week.

TATGHR Teh (1) FEI I G FIAT G ITATSAHC T FEADT & Hebell § | FETH TITRAHRY &
faaer ox fordly 8ff et ey Aifed 31afe & seo & Uk (1) HE & IIRAHTAS 1 3garcreT fohw
St X AR fRar ST asdr %’I The ‘Consultant’ may also resign from the assignment by

giving a prior notice of one (1) month. Payment of one (1) month’s remuneration, in lieu of

notice period, by either side, may be considered at the discretion of the Competent Authority.

31egeer & fogAT 3R ordf @ 3cdesT gt arer e off faare 1 e & faw ar 3regeer &
fordt off Tt 3 el ar fonelY off 3rqut erd (2ralh) i earear et & faw sl (vasm),
SRS, FeTH NIRRT glem, @ Foi 3ifad 31 gegs o Sregsiy gem| The

Competent Authority for settling any dispute arising out of the terms & conditions of the
Contract or for interpreting any of the terms & conditions of the Contract or for any uncovered
condition(s) shall be DG (HR), DRDO, whose decision shall be final & binding upon the
‘Consultant’.

e feRnfader & A Tt & ITaR SRR SR GaRT Feelel AR faeror Hr
3Mafereh fAaRTer 6 Siruah|

Periodic Monitoring of Performance & Deliverables shall be carried-out by the employing office
in accordance with the provisions contained in the relevant Guidelines.

aRfRISe- # SH WY Heleo! TaE]d AT 7T 3R A o] giet|

The detailed General Terms & Conditions, enclosed herewith at APPENDIX-‘B’ shall be
applicable.
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afsfaes: e ARad Mfde If w&erd gl o aarfaghn & @ 3meRa ade & 7
URreT & el shteh TTed T SATwEl | 38 YRR TR TRy srsgarer v 3rafer & fow srafRafda
Tl 3regeer 3rafer & alre s anfder gefRvsfaerd gefer w7t grem: -

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The amount so fixed shall remain
unchanged for the term of the contract. There will be no annual increment/ percentage increase
during the contract period:-

fofY / Category qii#IfA% / Remuneration qrget AT
Conveyance Allowance
EKEE ) ue AT Arfdes Uiy wder gief, o
Pensioners W*WWW@@&QH
T el steh AT T STUaT|

A fixed monthly amount shall be admissible,
arrived at by deducting the basic pension
from the pay drawn at the time of retirement.| (i) ¥.3,000/- dh

. el TN - 11
MR-GereTeh Rs.3,000/- upto
Non-Pensioners (i) AdT T - 6 3TFT YEC RS H— T | pay level -

30,000/- ik
Pay Level - 6 of the above post code - (i) 12
Rs.30,000/- 31Tk & feorw 5,000/-
(i) AT TR 11 - 3RIFT RC IS T Rs. 5,000/- for pay
©.50,000/- level 12 & above.
Pay Level — 11 of the above post code -

Rs.50,000/-
(iii) AT TR - SIFT IS HIS H 12 -F

60,000/-

Pay Level - 12 of the above post code -

Rs.60,000/-

8T mﬁ?&ﬁaﬁwamﬁ/wasmaﬁaﬁéﬁmﬂém aRae gfaer,
JTarEy AT, SATFaeTd HAan, Hehwaud, Rifdhcar gfaqfd, TNPIe/Eetee Tarat
&I gfaqfe 3fe | grefiten, I 38 HaTaeT & RIS 1T & Taer 3 27 & 37eT ATHT ey T
3Tl 21T £, ot 98 379eT I T/ Sigel (SIET ST BT Hehll &) o 3e]&T &Y TR T/ 310
&R BT, 5181 & a8 Qarfeigel gU A

Allowances: Consultants shall not be entitled to any kind of allowance/benefit such as Dearness

Allowance, Transport Facility, Residential Accommodation, Personal Staff, CGHS, Medical
reimbursement, reimbursement of telephone/internet resources etc. However, should they require to
travel inside the country in connection with the official work of the organization, he would be entitled
to TA/DA at the rate commensurate with his/her Grade Pay/Pay Level (as may be applicable) from
which he/she retired.
ATEHR VTR HTATAT & GTHTY ST el T UTeleT ha| gTelifen, SaT far &y dhr
gcmdwchdwﬁﬁ HIIT 8 bl &, 39 UTRT FRT gl T I 1 el T 3TaeTHdT &l Tehdl

[

The ‘Consultant’ shall follow the normal working hours of the employing office. However, as work

exigencies may demand, he/she may be required to work beyond the stipulated working hours.

Page 6 of 23



10.

11.

12.

13.
SRS & I 4 Ta=AT9T Y Teg el AR TR 8 T I FellgehR ol g o ATael 7 31T +7El Jele 3R
ST 1§ HRoT Farw Rt off a1 @t 3rdea @ FFER AT IEAFR F T HRAGR GIAIT 81 Applications

Advertisement No.: DRDO/GTRE/HRD/Consultants/001/2026-27

YTt T HTEIVT : HATEHR oh &G A {AgeFeT Ueh aTfeige TRpRT HTBRY, 379 forgferet hr srafer
o ST U1 3R GereT IR HEAMS TG Aol et T gehaR g9 | FAGhR & & H 3HhT Agiehed
T GeRISHTR & ATHS & &9 H 6T AT Sear|

Drawal of Pension: A retired Govt. official appointed as a consultant shall continue to draw pension

and the dearness relief on pension during the period of his engagement as a consultant.
His/her engagement as consultant shall not be construed as a case of re- employment.

T JaT & Yedeh o7 HGI & folw 1. 5 feait Y &3 & U i ved Tedl, gl
grolite, Waﬁwaﬁﬁmﬁmfwmﬁaﬂﬂﬁrﬂﬁamm%l

Leave: Paid Leave of absence, at the rate of 1.5 days for each completed month of service, is
admissible. However, no accumulation of leave beyond a calendar year may be allowed.

e TLHRATT awu/ﬂm/mmﬁa:@é:mqﬁﬁaﬁaﬁmw e T3
39T T eTddeil Ifed, HeATsTe I (Qﬁ'r?rb? T) N U e PEAfafRd 93 W)
3YAT $A &anT director.gtre@gov.in I H<T Thd & |

Interested eligible retired officials of Central Government/State

Government/PSU/Autonomous Bodies may submit their applications in the enclosed FORMAT
(APPENDIX — ‘A’) with all the requisite supporting documents received at the following address or by

email to director.gtre@gov.in

IGEHEDR The Director,
T @A yma' T, Gas Turbine Research Establishment,
HRT TIHN, T&:|T FI':I'ITRI’ Government of India, Ministry of Defence,
T&TT AT U T Defence Research & Development Organisation
ToTseT 2 C.V Raman Nagar, Post No. 9302,
. Bengaluru -560093.
A1l THT AR, I .
9302,
S9Tel® -560093.

3ifarer fafr & a1g wre Jmdea @1 3dees i et off T & foeT Taaord &9 & @it & & smeer|

received after closing date will be rejected automatically without any intimation to the applicant. DRDO reserves the

right to cancel this advertisement, and to not to proceed in the matter for engagement of consultant, at any stage, and

accept or reject any or all applications, without assigning any reason whatsoever.

14.

37TAG UTcd Slat T he-31Th AT faaTaeT & Yarrera O 21 &7 |

Cutoff date for receipt of application is 21 days from the publication of Advertisement.

Fkdekkdkkkk
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Appendix — ‘A’

StemrSien ¥ YaEeR & ¥U # QaIgd IRSR Sl a1 FAgfed 8q smded

DI URET
PROFORMA OF APPLICATION FOR ENGAGEMENT OF RETD GOVT. EMPLOYEES

AS CONSULTANT IN DRDO

UIEE Shig/Post Code:

2026/GTRE/

fIATIeT F. / Advertisement No.:

DRDO/GTRE/HRD/Consultants/001/2026-27

T ATH (FISC &R H):

Name in Full (in Block letters):

Garfagia &I fAfA(DD-MM-YYYY) :
Date of superannuation(DD-MM-YYYY):

Larfgia & THT TeATH:

Designation at the time of Superannuation:

arfAgfT & FAT Hel AT 3R I3 dcfat

/ dde TR

Basic Pay & Grade Pay/ Pay Level at the
time of Superannuation

37fa IR AaT T 3T s 7 A1H Ta
qdr

Name of the Organization last servedwith
address

Stea Al / Date of birth
(DD-MM-YYYY)

3y (farimdet s ifcre faf a):
Age (As on closing date of
advertisement):

foI9T / Gender:

qv/HAfee

Male/Female

10.

UIEaR & folw gdar/

Address for correspondence :

$-Fol / E-mail :
Huh: HAISTS =/ Mobile No:
Contact No.: eigelsat/Landline:
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11.

AT AeTar (S & 3m):

Educational Qualification(Graduation

onwards):

12.

ITHETST o &1

(3Tl dHADT 96T & [e10)
Areas of Research :

(for Scientific / Technical posts)

TSI & & (FerEfa# gel @ for)

Area of Specialization : (for Admin. posts)

13.

HRSTAT @ Tget HITSHA1/EATTATIH H YETeT T I1S {ar3it 1 1T Rers:
(3G 96 & FR & 377d 3 [l dest & 5783 forw 3iraaeT 1347 137 8)

Complete record of services rendered in Organizations / Estts before superannuation:

(with special reference to the experience in the level of post for which application is made)

tRIIGTITT TR | Q

Post Held with Pay From
Level

GE2
To

fasarfea & & v
(TeiT #)

Subjects Handled

(in brief)

14,

eRTTRIT JEcTeh hT O 2
| AT Aver 9 3| (ST

FaTfaieh/densiTehl Uar o folT)

Complete list of published books
/ monographs Research papers
etc. (for Scientific / Technological
posts only)

15.

Y & AT T
39T Details of

Knowledge ofComputer

16.

P 3T IS SATThIT
(T 3G &r dr 37erdT efic
Holdd HY) Any other relevant

information (please enclose
separate sheet, ifrequired)
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HYorT

Declaration

#H UegaRT U YT € 3 I T v faver A w@dfaA A 3R favara &
IAAR T AR AL & | H TASIAT g AR TeaAd g o 72T & ugel A1 a1  fohaly ot @y fonahy
AT STTeTeR Y @t 3ol AT Ffeqol/3reRT A1 6T 319Tdr arv S & fRafa &, A 3@ficardt &
SRR ORI T Bl € 3R 3 faemer & foRr & arewr gom| e 3@ oRw & ger § 3R
HegehRT T fAgfeFd & fore @el fagat 3R ordf (IRFRISE - &) B TR 3 & forw R gl

| hereby declare that the particulars furnished above are true and correct to the best of my
knowledge and belief. | understand and agree that in the event of any information being found
false OR incorrect / incomplete or ineligibility being detected at any time before or after selection,
my candidature is liable to be rejected and | shall be bound by the decision of the Department.
| have read this circular and ready to accept all the terms and conditions (Appendix -‘B’) for
engagement of Consultants.

(37TdGeh o §EATETX / Signature of the
Applicant)

f&1Th Date:

Following documents are to be enclosed by the applicant
1. Ygdlel YHIOT 9
Identity Proof
2. 9d & YATOT
Proof of Address

3. ddran Hrufa
Copy of P.P.O
4. g Fegar & gATT FHr gfa

Copy of proofs of Educational Qualification
5. QAT FcaTqeT YATOT 9 &Y gfax

Copy of Service Verification Certificate

kkkkkkkkkhk
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gRARrse &
Appendix — ‘B’
SIS T yARTITTFUTIAIs/ZHEA # areR F w9 d fFyfFa ¥ v
IGELCGREGRIG

TERMS AND CONDITIONS
FOR ENGAGEMENT AS CONSULTANT IN THE LABS/ESTTS/ UNITS OF DRDO

1. WellghR Hesl T ol & HTHR 39l FaATC o qa7 99 ¥ R g+ § 39
HTOT TR/ FATIA/SHTS & (3¢ 2Teh GaRT 3o VY ITT HI HIT|

The consultant shall perform the services as per Terms of Reference and the task/ jobs
assigned to him/her by the Director of the concerned Lab/Estt/Unit, where he is engaged.

2. S FAY 5 €U R AgeFd § 38 Tftd e/ /gas & R JA6T &

HJAR TgdM|/The working hours would be that of the working hours of the lab/estt/unit where
he/she is engaged.

3. oy oRFEufadl A, Femger @ gefedl W a1 AHeT S el @ it Jansi &
ToIT Soira ST FeheTT B, Toreh o0 1S 31 oirer/gredl et & Srwa|

Under special circumstances, the Consultant could be called for services on holidays or
beyond normal working hours for which no other benefits/ leave will be granted.

4. SIRSI3T & AT [ AT F G F &, WA 1 3 &otieh & Toh ay &y
31afer & T & g1 519 3% |

The consultancy will start for a period of one year from the date he / she enters into the
contract Agreement with DRDO.

5. OGN ! HX TR, & HATORT & 97 HEIT & W 6 & TR v iaes 3R
aTgeT T T ATl fahar STUaTT | STAIRS/AINEIN Helgahr/faanfaigen/s/685/3T (3T U
81)/2022 &l 06 Sfells 2022, THR & T HEIT SITANRS/76682/HelgHR/H/TH/01
fetien 27 oS 2022, & 3T HellgehR GaRT UTed TR AT TIRATAS AT G=0eT 1 T,
38 EART 31T HT IAATT &Y W IMERA 3ifaH adeT & 3178 w7gT grem| iferard weldh, I 15
g, T ST | Ueh FLI H UTeT I STeT aTell Jar3it o forw qiR=f@ew 3rerer A8 & ¢ grem|

The consultant shall be paid remuneration and conveyance allowance as per Para 6 of
Government of India, Ministry of  Defence letter No. DHRD/DRDO
CONSULANT/GUIDELINES/E/685/D(R&D)/2022 dated 06 July 2022 , issued under Govt letter
No.DHRD/76682/Consultant/C/M/01 dated 27™ July 2022, subject to ceiling that remuneration plus
pension drawn by the consultant shall not be more than the last pay drawn by him / her at the
current rate of DA. Mandatory deduction, if any, will be made. The remuneration for services
rendered in a month shall be payable in subsequent month.

6. g A (IR U A Y fomdlT o THT 3G GIRT TSI I ST Tell GRIALY Jarsit &
ST /[EHETIFATCT el T AR G|

Secretary DD(R&D) shall have the right to examine/review/ terminate the consultancy
services provided by him /her at any time.

Page 11 of 23



Advertisement No.: DRDO/GTRE/HRD/Consultants/001/2026-27

7. HATEHR 397 WRIAT & AT 39T STiAcal &7 greded T 3T i, 9,

GeTdT 3R Adeaadar & AT M/ The consultant shall perform his/her obligations under
his/her consultancy with all necessary skills, diligence, efficiency and economy.

8. ToTghR A & TASAT o Tel sifciehall 3R Hchiosal & [T ITa Alelsh @l

M| The consultant shall meet high standard for ethics and integrity under the agreement of
appointment.

9. HAGHR & &G 7 SRS R 3o¢ TRATAF 3R aged 911 & 371ar HIS 3

ﬁﬁ?-'lT TGTel s1gT el STEalt| No other facility whatsoever except remuneration and conveyance
allowance shall be provided to him/her by DRDO in his/her capacity as Consultant.

10. TSI, AT Wig 3e7eh R & fAsulet H a1 38A gled arell ol off g1fey, geiea, affay

/ 9 & forv fS#AGR 78T 89T The Department shall not be responsible for any loss, accident,

damages/injury suffered by him/her whatsoever arising in or out of the execution of his/her work,
including travel.

1. HAGHR 3JaY A, 3ehesd FASIC, THTT EROT ¥, = e
HRAEA AR TERT FHARAT T 6] 37 Ffdasil #T 9efs HET The Consultants shall

abide with Contract Agreement, Non-Disclosure Agreement, General Conduct Rules, Information
Security Act and other restrictions as applicable to Govt employees.

12.  @aT & 93AF Qo7 7 & AT 1.5 AT i a7 & 3rqufeafa it gad gedl| v Selst
a&ﬁ%@r@%m@raﬂﬂ%aﬁammﬁ Paid leave of absence at the rate of

1.5 days for each completed month of service. Accumulation of the leave beyond a calendar year
may not be allowed.

13, ORTHRN P & SR, 98 fopddt ot ol TR o saraeies wfafafil & Sria 78t Tem fored
WHR & fedl & Ufdpd 81 | GaEHR & Hgfad feedt off ARk saf & geea s uefa
(3FTRIHTR®) BT BT During the terms of the consultancy, he/she shall not be engaged in any
private business or professional activity which could conflict with the interest of the Government.
The engagement of Consultants is of a temporary (non-official) nature against the specific jobs.

= / Declaration

#, (AATEHR_ I A1) I
TdEganT SIS # aEsr H AgfFa & e sudera asft famet iy erdt & arer e
ad i

l, (name of the Consultant) S/o hereby

agree unconditionally with all above referred Terms and Conditions for engagement of consultant
in DRDO.

& | Date : (3TACH & FEATATX / Signature of Applicant)
TYT / Place : oTH [ Name
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JaU® 1 / Annexure — I
Post Code 2026/GTRE/338 (PL-12)

HIRd G¥PIR / Government of India

()  Whether the proposed engagement is against vacant post or for specific work or
project:

It is for a specific series of work to meet the technical requirements of Data Acquisition and
Monitoring System (DAMS) Group pertaining to development of various Aero Engine

projects and testing of Engines in all Test Cells.

(i)  Precise statement of objectives for appointment of Consultants:
Following are the objectives:

1. Upkeeping and troubleshooting the existing Data Acquisitions System
2. Operation and maintenance of DAMS system

3. Technical support for upgradation of Data Acquisition System

4

- Technical support for setting up of Data Acquisition Systems for upcoming new
engine test facilities.

(i)  Category of Work

1. Technical
2. Managerial and Supervisory
3. Purchase Co-ordination & Documentation

(iv) Pay level of consultant (at the time of retirement/superannuation): Level 12

(v) Discipline of domain, where engagement of consunltant is required:
Data Acquisition and Monitoring System with electronics domain expertise, technical co-

ordination for demand purchase activities, and technical documentation / engine test
reports.

(vi)  The expertise / skills/ knowledge required for engagement as consultant:

a. Expertise in preparation of Data Acquisition System with large number of channels
for aero engine testing.
b. Expertise in system calibration, troubleshooting, configuration and management,

system upgradation to existing Data Acquisition Systems.

T HATAT / Ministry of Defence
S3mRSian / DRDO

Terms of Reference (TOR) for Engagement of Consultants
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c. Knowledge in data acquisition system management, data management and

documentation.
d. Skills for supervision of data acquisition system operations for the engine tests

schedules.
e. Exposure in co-ordination for measurement test requirements and in understanding

the requirements, implementing, deployment & testing.

(vii)  Outline of the tasks to be carried out:
The consultant will be responsible for completing the following assigned tasks related to ICG

division:

(a) Preparation/modification of drawings for wiring layout & harness routing from engine end
to DAQ panels at control room.

(b) Interfacing and calibration of sensors like Thermocouple, RTD, Dry and wet pressure
transducers/transmitters, turbine flow meters, load cells, strain gauges, eddy/VR speed
probes and miscellaneous channel with 1024 channel data acquisition system at all six
engine test facilities.

(c) Technical support for engine test activities like DAMS readiness checks, Pre engine run
check and clearances of the system for Engine tests, System operation during engine tests,
Co-ordination and Engine run data management such as report generation data backup and

data distribution, System operation during engine tests, monitoring the DAMS

performance during the Engine tests.

viii. Estimated time period for completion of Tasks: 1 year (12 months)

Ini{:ially One Year and extendable as per norms to meet the following time bounded
activities. Details of work proposed to be assigned are as follows:

S1 No. Task / Assignments Estimated time duration
for completion of tasks
1. Preparation/ co-ordination with Regular routine
Maintenance check in DAMS by rectifying the Throughout the year &
channels by troubleshooting as and when problem Daily, Weekly, Monthly
arises.
2. Maintenance of auxiliary systems like NVR, Audio, Throughout the year &
video displays, CCTV cameras and UPS systems. Monthly
35 Data Acquisition & Monitoring system readiness Throughout the year &
activities for engine testing Weekly
4. Setting up the new Data Acquisition System Throughout the year &
weekly
5. Annual calibration of DAMS as per 1ISOS001:2008 Throughout the year &
r yearly
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JAU® 11/ Annexure — II
Post Code 2026/GTRE/339 (PL-11)

HRT GIPhR / Government of India
T8I HATIT / Ministry of Defence
SIS / DRDO

TaEFRI H fAgfaa & fore Remrd v (@3nm)

Terms of Reference (TOR) for Engagement of Consultants

T FEAITA g RereT ue & favey & I fafRse Ry a1 aRasr=1 & fav

Whether the proposed engagement is against vacant post or for specific work or
project:

Tt aEameTa, deeidr 3R aRAeEr & defaa afafafeaat & v 3k TRaw
cTeheiTehT ICTITHT, ANTSHATHT 3R TASI3rel SiFgAeer & [T Teh HellgehR T g Tebed i
TGl | SRIEIST H J&tr, Sofel TIaT0T, RaT GIeTor, Teeh gEdeiienor 3K
3nfeemRes it Sl Fgcaqet sifafafrt & 3o aurear are geardsiieor &
HTIRYHT & HROT AT IcTeT il &, ToTd HISIET STeTRITerd o | FHTET ST 4 Taferd
et fRaT 3T Gt B

The engagement of a consultant is necessitated for carrying out specialized and continuous
technical photography, videography and visual documentation of various institutional, technical
and project-related activities. The requirement arises due to increasing workload and the need
for high-quality documentation of critical activities such as engine testing, rig testing,
component documentation and official events, which cannot be effectively managed with
existing manpower.

FagHERI A fAgfFa & fow sggeat 1 adF Ravor
Precise statement of objectives for appointment of Consultants:

Teh HATGHR T fAGeFT el T 3T Aehotlenl IMATATAT, HEUTIT Te=AT31T 3R
3MTRRTRe Tl o TR, 3T JOTaT 3N AT TR TA37eT STFgHUT ioATercT
LT 3R RAIfEaT, favelwor 3R sifasa & d@eet & fow 3Ra sffered Rels e t@er
gl

The objective of engaging a consultant is to ensure systematic, high-quality and timely
visual documentation of technical activities, institutional events and official functions, and to
maintain proper archival records for reporting, analysis and future reference.

H1I AT Afl: Bt
Category of Work: Photographer

HATEehR T delel T (FaTfgia / arfaghy & qaa): Fo- 11
Pay level of consultant (at the time of retirement/superannuation): Level 11
TG Y ATET, STET HATEHR HY fAgfFaT Y sraegshar g
Discipline of domain, where engagement of consultant is required:
3MTRIhITReh FARTE & Hel Tt Teheiiehl BreTaTeht, ASAATHN 3R faSf3rel SlaFgaeer |

Technical Photography, Videography and Visual Documentation related to engine testing, rig
testing, component documentation, project activities, institutional events and official functions.
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(vi) WARFR F T A FAgiFa & faw smaeas RAwaransierd/awe: Foesr & a&
faf@d faQryaar gier arfeT:

The expertise / skills/ knowledge required for engagement as consultant: The

consultant should possess the following expertise:

3N / 3R TS ST/ TQ&TOT ATATARUT H cFeheileh! BICIITEHN 3R ATSTTATERY T 7ot

Experience in technical photography and videography in industrial / R&D / testing
environments

TISTAT & ATY SoTeT GLI&ToT, RIT 96707 3R ITfrefier depeiiehl UThaT3it I heaR Htet Hr

&THAT

Ability to capture engine testing, rig testing and dynamic technical processes with clarity
Jhatrehl RehTs & ToIT Teahl, 38Tl 3R 8T8 & SEATISRIUT &l AT

Knowledge of documentation of components, assemblies and hardware for technical records
o AR NfsAr Srafder, dures, Fedrer AR JAfFdT gonfardr 7 garar

Proficiency in image and video processing, editing, cataloguing and archival systems

T&TT GicsaTalt 7 F&T Setehier 3 NI HTGLTRATIHT S HHAST

Understanding of security protocols and confidentiality requirements in defence
establishments

3nfaeRe ge=3t, FonfSaal, geader 3R didramsdy/diamsdy gkt # Gemers &1
3iedAa
Experience in handling official events, seminars, conferences and VVIP/VIP visits

TS IR AT W TG & T dahsilehl STAT & T HTY et T &THAT

Ability to coordinate with technical teams for accurate and timely documentation

(vii) T ST aTer SRt A FRAET: AEATATRT HET HF A & T TagdR THFAGR g9

Outline of the tasks to be carried out: The consultant will be responsible for carrying out

the following tasks:

o W-3Te, TI&TUT & STl IR SoteT gdieToT afafafert fr werRmbr ik difsarardr gar
TI&TUT o §1G, o GEATA o1 1ehI0T

Photography and videography of engine testing activities including pre-test, during test and
post-test documentation

e T reTor 3R Hagy deeieht Afata T & Hals|

Coverage of rig testing and associated technical activities.

FCehl, TN, FATAECH T BIETATH 3R SEATdMnor R cHufafad & fow @rom &r
GEIMERGI

Photography of components, assemblies, subsystems and build stages for documentation and
traceability.

3RS FRIFAT T FavT |

Coverage of official events such as retirement functions, seminars, conferences, training
programmes and institutional activities.

AT R/dT3mSd SR, 3nfeRes yfafafaser 3R Agcaqot ardisi $r werambr 3k
AT HadT |

Photography and videography coverage of VVIP/VIP visits, official delegations and
important interactions.
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o e, gEgiaat 3R FEamra sifdeat & fw aEdRT 3R dIfSaT 1 TEEnor, Hred,
heereT 3R e |

Processing, editing, captioning and archival of photographs and videos for reports,
presentations and institutional records.

o FHEHA & ITER AT T TG AR el o felT aRATSTAT 3R Feheiieht SAT

Y HHTT

Coordination with project and technical teams to ensure timely documentation as per
schedules

(viii) FTIT P Q@ FA & AT srqefora w77 @it € 7 v a¥ 3R Seafafaa sageey
TR Y G A & TIT ATEST o HTHR FGHIT ST Hebel & | AT SATeT aTel T
T fdavoT 59 YR & -

Estimated time period for completion of Tasks:

Initially One Year and extendable as per

norms to meet the following time bounded activities. Details of work proposed to be assigned are as

follows: -

HE. | FE AT FHT Aty

S.No | Task / Assignment Estimated Time Duration

L | Gom whamor afafaferat & wreramdy 31k Afarrdr | IR e & SeER
Photography & videography of engine testing activities | As per project schedule

2. | ety i, wnfRedt, we, wfteror wwA | QA (AR el ard-
T halal Cove.rage of official functions, seminars, mhou‘[ the year (Monthly /
conferences, training programs Quarterly / Half-yearly)

3 | Somimee A/ Res-3r 3R sRiae sRoft 7 | QX I e B ©
GEATASIIRIUT Documentation of engine / subsystem / Ongoing throughout the year
component build-up and assembly stages

4. Rare 3R Rels & forw geent 3R dsheiidhr Far dr STGRID T TR
HICIATHT Photography of components and technical As and when required
items for reports and records

5. Rt mER/RER IRY 3R w1 vfaffdsal | gear YR & 39R As per
BT HAYS Coverage of VVIP / VIP visits and official event schedule
delegations

6. STAPTRD d3h!, M-I iR YRF@ardiefi 1 | 2R / sidfarfties
HAL Coverage of official meetings, inspections and Quarterly / Half-yearly
institutional interactions

7. T JfRAT BT UERDBRUT, FUTe, MR 3R Iy R FRER
T‘Wﬁ Processing, editing, archival and retrieval of Continuous throughout the year
visual records
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HAAPB-I11 / Annexure — I1I
Post Code 2026/GTRE/340(PL-6)

YHRI IIPIR / Government of India
R&IT HATAYT / Ministry of Defence

SRS/ DRDO
TareepRI &1 fFAgfed & e faemrrd fawg @ @siem)

Terms of Reference (TOR) for Engagement of Consultants

() o uIad Fgfed Rad ue & faw € o1 ity & ar ufvaen & forg: siidiems &
faftrsr Ta e faerg fafafar & fa=ie ofR sgd SRIHR B YHTeH & T T JemgaR
o1 fgfad @) sraxgear 3, O U ¥ g9 R UfdRTgs & fomr sHaial @t Yarghy 9
IF SR H HHt Pl ad gul

Whether the proposed engagement is against vacant post or for specific work or
project: The engagement of a consultant is necessitated to handle the voluminous and
increasing workload of various HRD activities at GTRE, particularly in view of the shortfall
in manpower arising from the retirement of personnel without timely replacement.

(i) aEERI B FYfea & e Izl o1 e TR 6 TARHR &I Fgad o &1
e g Ie =T A Hgeg A9 I91eH e it Iiuer 8, o 3T Ruiia g S &
WraR gR1 o S gRfEra fosan o g |

Precise statement of objectives for appointment of Consultants: The aim and
objective of engaging a consultant is to assign various time-bound HRD tasks, ensuring their
completion within the stipulated time frame.

(iii) T B} Foft: U= iR Jag
Category of Work : Admin & Allied

(iv) TATEHR BT da- Wk (JaTHAgRT / Sar-ghi & T0): TR 6

Pay level of Consultant (at the time of retirement/superannuation) : Level 6

(v) STEF B AT, T AATGHR B Fgfaa B srazaedar g: -
I ST, A UTReor, Areger 3R fa¥y ureueny, Wisdity, @Wiee, sifigfasmeo
FHAHH & T SRS (3R TS &) TIoHT1 & dgd Fafora ufRiernr & Ay § Yraeg
TTfafaferd & g1 R & fore v fafRy &= | 91 SR fARIvsien &1 9gd Sfravushdi g
IR & AT, 3= I-a Jare Taeh Tfafafiray o TasHR, of R T SLagh
T FH1, Sfoiet SR Rigg ufRrefant &1 =nfiyd wer aut SHfa arer efe,

Discipline of domain, where engagement of consultant is required:-

The knowledge and expertise in a specific field are very much needed to meet the time
bounded activities achieved through the planned trainings under DRDO (R&T)
Scheme for Higher studies, Targeted trainings, Conducting modular & specialized
courses, CEPs, POINTs, Orientation programmes DRDS & DRTC Assessment
Activities. Apart from the above, the other HR related activities like awarding of
Consultants, JRFs, engaging of OJTs & Apprentice Trainees, invited lectures, etc.,

(vi) TARHR & ¥4 A g & o smaxgs AR/ IRI/A: IARHR ! R I
i BT A1feT 3R HHa ST Tiafafdat ot dierr SR T-ad & Hielel SHIfad & e
TR & I U AT WY BRI § 9571 I IR 3FIHJ arell g1 a1y |

The expertise / skills/ knowledge required for engagement as consultant:
The consultant shall be well qualified and having versatile knowledge & experience in HR
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domain to serve the very purpose and train the existing manpower in planning and
coordination of HR activities.

(vii) fPT SH ara FIT B FUR@T: AT I9YF Hed ¥ Yaftd Fafafaa 9 1u el @
IR FHRA & T IAEHR FTHER BhT;

Outline of the tasks to be carried out: The consultant will be responsible for
completing the following assigned tasks related to HR division;

(a) UTRIETUT BT TIRIDH AT P Ggar
Training Need Identification
(b) S 3T (SRS 3R TS & Ao & dgd TH/THCH HIAHH)
Higher Studies (M.E / M.Tech Programme under DRDO R&T Scheme)
(c) facn & I 31T (FAwIcE, b | TN exETZH W] IR THIS! UTaushd
& foru Semet &1 wrdie, dférd ufRiamn ok IRy ursushs
Higher studies at abroad (Sponsorship of DRDS for M.Sc Course on Gas

Turbine Technology at Cranfield, U.K, Targeted Training & Specialized
Courses
(d) ¥ & T&d 37-8TH UTSTshA

In-house Courses under CEP

(e)@Ee 3R MRIH HrfrH
POINTSs & Orientation Programme

(f) 3 B TR (TTHENSATE, STHRMSATE, TS, TN 3fe) &
R A THAR/TRI&T
Conference / Seminars /Trainings at other reputed Institute (ASCI, ESCI, ATI,
FTI etc)
(g) AT RS / Invited lectures
(h) S MY LRI UGH BRAT /Awarding of JRFs
(i) TRrefar ufrerr HrisH & dgd &3, e ok amgdtans ufraromef frg
URTef3ft 1 BTGRP AR, TeRH gedid 3R ufagfd
Degree, Diploma & ITI Trainees under Apprenticeship Training — Engaging,
Monitoring, Performance appraisal & Re-imbursement of stipend to the
Apprentice trainees.
(j) AT NRBRT HHAR] B} TAGHR & &0 | Ffad - : qe TaRgehd Bl
3IHH, TS AT T &A1, fasu, whif Hdt fRad daR &,
fAgfaa ufohar gxarast ! QR A1 31|

Engagement of Retired Govt. employees as Consultant - : Projection of

Annual Requirement , Obtaining HQrs Approval, Advertisement, Preparation
of screening committee report, completion of engagement process documents

etc.,
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(k) 3ifo I & BT & fog URRreror 3R U T S Ua HRAT (3feR-Igue U8
URe-I9Ue TS U $o)

Imparting training & Project work for Final year students ( Under-graduate &

Post- Graduate & Paid Interns)

(1) TENTRITE TR 3R SRS TR R REBR 3R Tdhe [REHR
Awards at Lab Level & DRDO Level and Cash Award

(m) B! T DT YBT3 SR § URf< a1 U § IR} a3 &
fore afifar Sik fE=Ie &1 SrgHie Ut ST

Processing of Technical Papers and obtained approval of committee &
Director for presentation in Seminars / Conference or issue in Journal

(n) e FSTE Jetics RUIE (THUSR) - Tdhad, Jid 3R SRSl g@ed
Eal U¥Jd PRl Annual Performance Appraisal Report (APARs) - Compilation,
scrutinize and submit to DRDO HQ

(0) TTTCTY T Z-dct FEAUT - Ur SifAeTRAY B1 / ¥ qUery TIYAT 3R AT 3R
AT DT XWRWId | Inventory control of Laptop - Handing & Taking over of
Laptop to/ from the eligible Officers and maintenance of Logbook.

(p) STSTT3N & forT XTSI T SIATASIHRIT 3R YA BT IWRWT

Documentation & Maintenance of records for ISO

(q) TP o fEauRTSIa TR faay, Sdddl S RedbaT JwdTg, TR
R feay 3nfe S wrferdl &1 S| Organising events like National
Science Day, /National Technology Day, Vigilance Awareness Week, Lab

Raising Day etc.

(r) TTST T TRRGRUT, ST HRATS 3R =1, ol 3IR Jeaad | riie

3R Wi T FHRAT 3R Jearag &I fafid Ui URgd #RAT1 Processing of

files, follow- up action and obtained approval and sanction from Director, DG

& HQ and submission of various reports to HQ.

(viii) DT B R B & T srganfra 09 3@afil: [ & Ue 98 foi Fgforied saes

TffafET & O B & G AFEST & AR @™ o Yhd ¢ | Uil S arel IRdTfad w1 &1
fqaRU1 3 UHR §:- Estimated time period for completion of Tasks: Initially One Year and
extendable as per norms to meet the following time bounded activities. Details of work
proposed to be assigned are as follows:-

3 HYYd  Higher
Studies in India &
Abroad including R&T
schemes

% | P/ TRC@ DI DI QT B P (C1T STATT THT AT
S.No | Task / Assignments Estimated time duration for completion of tasks

() | ws & drommeh | Reifte T & SUR H9eS &1 Time | 3 4 4
HI%?[ HRd &ﬁ? ﬁﬁ?{ﬁ H | bound tasks carryout as per academic n‘aﬁe{

session 3 to 4
months
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(i) | & Ufreror / Al / | UToushy S Uredshd / WiRIe / s W
WIS/ SR/ | SRIRTAIATST G & AR IR AN | WA One
SRRTAT /AT | 3R Y Ufshan & Ianferd | As per full year
AR Targeted | course schedule Course / Training/
Trainings / CEP/ Seminar | Workshop / Seminars etc. conducted

/ Conference/ Workshop / | throughout the year and payment process.
Invited lectures

(iii) | TQ M IAMHD- & | @ec PRBGH o TgH & @y T3 F 4
forg Sy / @rgey | Smford 3R QX1 fa5aT ST €| The points | A
HhOHH programme is conducted and completed in | 3 to 4
Orientation /  Points | @ span of three months. months

Programme for newly
inducted Sc- ‘Bs’
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(iv) | TRrg ufRremn @ s, R dY &1 ofF aTelt SR SIRY fafafeat & | o1 oy &
=, fewimT @ik M § - U8 e A1, URaTd, Hopdl & forg | 3rafdy
3mEciamg 3fHIE, ﬁw TS R m&nw 01 year
Apprentice Training ﬁg&[ Tepuy, | duration
(B.E, General, Diploma. Q:l'Q_Cﬂ'W @WE‘MW@EC)

&ITI) @% Y TR, IR,
stfarifer TRgd AT SR it vt
fYqIE| The activities carried out and
continues throughout the year include
initiating,  projection,  approval  for
sanction, advertising, short-listing
interviewing, engaging and processing
stipend, performance appraisal and
correspondence with NATS
(BOAT)/NAPS(RDSDE) authorities
submission of quarterly, half yearly &
annual progress report.

(v) | ufRrgor 3R | Tifcfaferdt st & S8R §R 9y SR | 01 a9
BIRCIE ol S DA R R 01 year
Ul HAl Activities continues throughout the year as
Impart  Training & | per schedule.

Project/Intern Work

G) | TOTRETET R R | O ok g @ by o @it |03 wen
SIeRSlel  WR W | Hr 03
IRIDPR Tasks carry out from March-April & Dec | months
Awards at Lab Level &

DRDO Level

(vi)) | BHY My SfAAGRT /| MGl P MYR W, Tfdfafeal # | wb TR
IRT UM AT | URY, WRdmg, Holl & g fexe &R | ara
Awarding of JRFs/RA HIR &1 31-1J-|\|c;-|, ia;||l,|-|’ gife- | One full

foafeT e R, Fyfaa ik Iaae aur | year
foaR wferan, srfarfies ik it woifa
fO¢ TRgd HRA1 WA §1 Based on
requirement, activities include initiating,
projection, approval of Director & HQ for
sanction, advertising, short-listing
interviewing, engaging and upgradation &
extension process, submission of half
yearly & annual progress report.

(vii) |-t A BT | BRI Ulokan 7 Il & HiaR O g1 oIt § | 01 A8
[SPIRT e Processing of @T&ﬁﬁ%ﬁ%%ﬁ%ﬁﬂ?% W
Technical Papers ferg &Hﬁnﬁ Tt DR fera ST %I Tasks | UA) 01

completes within 7 days to process and | month
obtained approval for each paper for | (Each
further action. paper)

(ix) | 3ffrepIial 3R ThaH, offd, gXeR U AT 3R | 03-04
ARG P THRR | SRt gomm &) aiftfe w9 3 | 7eH
qIYeh UeRH i | Ugd ®RA1 Compiling, scrutinizing, | 93 — 04
e obtaining signature and submission to | Months
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APAR—Annual
Performance  Appraisal
Report of Officers &
Staff

DRDO HQ annually

x) | GAEDR Bt Fgfad O, 3fgHIe, Fgfe T W
Engagement of 3R ESICIGRU 31'[%, I One
Consultant Projection, Approvals, Engagement full year

& Documentation etc.,

(xi) | gl AU eiR cuery | U SHfYIRAl B / § query uiw @I, | 07-08
1 ANTge b1 ERE@E | Yo 3R A1 3R e &1 TeREr | 7eH
Inventory control and | 3T Receiving stock, handing and taking | 07 — 08
maintenance of logbook | gver of Laptop to / from the eligible | Months
of Laptop Officers and maintenance of logbook

(xii) | STSTHSN SATAND 3R | AAHT &b AR ARGl BT Yeia | 01 TS
3ifaw T aten 3R IWWIG|  Documentation & | 01 year
(a'qm Eﬂ%) maintenance of records as per requirement.

ISO — Internal & Final
Audit (Quarterly/ Yearly)

(xiil) | PGB, Yo | TG P RO IR &+ & oW |a¥ &
3R Rard SR e wIfd &1 HEGEABRUI  The | TRA
Computerization, computerization of day to day progress of | During
documentation and report | activates generation of reports to HQ . the year
generation

(xiv) | SIARITI/SIMRIT | TP T TRARI-9d & GRM IS | 04 HeH
Jei®T  DRDS/DRTC | B fhU S § Time bound tasks | 04
Assessment carryout during Feb-June every year Months

OB ¥ R A IR T A o TR | T R
&ﬁ?ﬂ%/&m The activities carried out and continues | I One
@R throughout the year full year
Industrial/Instructional
visits of Tri-Service

(xvi) | TR ®R & | UG [eas SURIGRTSIY faq W T
HRIHH! BT ST TR RN feagadsar feaw | 9ra
Organizing Lab Level | GHRIG/TRINTRITAT RITGT fead/gddbdl One full
Events SR Al IWTE 3IR SHD T year

m@'ﬁ'ﬁ &1 FHUeH| Republic Day

Celebration / National Science Day /
National Technology Day / Independence
Day Celebration / Lab Raising Day /
Vigilance Awareness Week and its
expenditure sanction/settlement of
accounts.
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	अनुबंध के आधार पर सेवानिवृत्त सरकारी कर्मचारियों की जीटीआरई, बेंगलूरु में 'सलाहकार' के रूप में  नियुक्ति
	Engagement of Retired Government Employees as 'Consultant' in GTRE, Bengaluru  on contract basis
	3.   पात्रता मानदंड / Eligibility Criteria:
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	Declaration
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	मैं, __________________________ (सलाहकार का नाम) पुत्र ______________________ एतद्द्वारा डीआरडीओ में सलाहकार की नियुक्ति के लिए उपरोक्त सभी नियमों और शर्तों के साथ बिना शर्त सहमत हैं।
	I, __________________________ (name of the Consultant) S/o ______________________ hereby agree unconditionally with all above referred Terms and Conditions for engagement of consultant in DRDO.
	दिनांक / Date :     (आवेदक के हस्ताक्षर / Signature of Applicant)
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